Diversity Moments:  Expanding Definitions
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“Now we see through a glass, darkly..." I Corinthians 13:12, Bible

"O You who are enwrapped in your mantle...." (74:1,2), Koran

Assumption:  Each person carries within themselves their own “reality-distortion field” consisting of all the layerings of experience, genetic dispositions, physical structure, psychological structure, societal and parental imprinting, media influences, educational influences, religious background, and internalized worldviews that have accumulated over time.  This forms our “internal landscape” and it is one that may shift and change over time as they interact with the internal and external worlds. 

This interaction happens as a matter of course and creates our internal landscape through which we filter, organize, and interpret the world around us.  Increasing our awareness of the factors influencing our perceptions is essential for the effective advisor.  Increasing our knowledge of alternate perceptions and experiences helps us to better understand the way in which our students interpret and respond to the world around them, giving us more insight for our advising and guidance.

Action:  A professional development exercise was developed to be included as a regular part of staff meetings to address and discuss diversity issues, expand our functional definitions of diversity, and to increase individual advisor ability to deal with the increasing diverse nature of the student body.  Dubbed “Diversity Moments,” these portions of staff meetings covered a wide variety of diversity topics:  race, age, sex, culture, geographic differences, disability issues, language, and others.

Strategic Principles:

McPhail and Costner propose basic principles in preparing ourselves to work with diverse student populations and to create an environment that facilitates learning for all students (“Seven Principles for Training a Culturally Responsive Faculty,” Learning Abstracts, December 2004). 


Principle 1:  Structure professional development activities that focus on cultural responsiveness.


Principle 2:  Ensure that faculty and staff respect the culture of their students.


Principle 3:  Value and celebrate culture; promote cultural sensitivity.


Principle 4:  Embrace an empowerment culture.


Principle 5:  Communicate the college’s commitment to cultural responsiveness.


Principle 6:  Take away barriers that impede progress.


Principle 7:  Help faculty and staff to use effective pedagogical methods for different cultures.

EXAMPLES OF RESOURCES USED

GENERAL

Earth Calendar   http://www.earthcalendar.net/
The Earth Calendar is a daybook of holidays 
and celebrations around the world.
Worldometers    http://www.worldometers.info/
World statistics updated in real time.  

Teaching Tolerance  http://www.tolerance.org/
A web project of the Southern Poverty Law Center.

Project Implicit   http://projectimplicit.net/index.php
Project Implicit blends basic research and educational outreach in a virtual laboratory at which visitors can examine their own hidden biases. Project Implicit is the product of research by three scientists whose work produced a new approach to understanding of attitudes, biases, and stereotypes.
EdChange   http://www.edchange.org/
Professional development, scholarship & activism for diversity, social justice & community Growth

DIVERSITY OF LANGUAGE
Languages of the World   http://www.ethnologue.com/
An encyclopedic reference work cataloging all of the world’s 6,912 known living languages
Native American Language Net  http://www.native-languages.org/   

Preserving and promoting American Indian languages

Ye Olde English Sayings  http://www.rootsweb.com/~genepool/sayings.htm  

English sayings and customs explained. we have grown up with and taken for granted
Animal Sounds  http://www.georgetown.edu/faculty/ballc/animals/animals.html  

Animals make much the same sounds around the world, but each language expresses them differently.
The Speech Accent Archive  http://accent.gmu.edu/index.php   The speech accent archive uniformly presents a large set of speech samples from a variety of language backgrounds. Native and non-native speakers of English read the same paragraph and are carefully transcribed. The archive is used by people who wish to compare and analyze the accents of different English speakers.
Lost in Translation   http://www.tashian.com/multibabel/
What happens when an English phrase is translated (by computer) back and forth between 5 different languages? Using Systran translation software turn grammatically correct, slang-free text from one language into grammatically incorrect, barely readable approximations in another through 10 consecutive translations of the same piece of text. The resulting half-English, half-foreign response bears almost no resemblance to the original. Remember the old game of "Telephone"? Something is lost, and sometimes something is gained.

The Phrase Finder  http://www.phrases.org.uk/meanings/index.html
Meanings and origins of sayings, phrases, and idioms.

Proverbs from 300 countries and cultures   http://creativeproverbs.com/ 

